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1- Reflecting back on the SLTEP now, what 3 adjectives or words would you choose to describe 
the course? Please write them here. 

 
I would describe the course as satisfactory, useful and very meaningful. 
Professional, challenging, motivating 
Helpful, refreshing, social 
Gorgeous, fruitful and encouraging 
Inspiring, enjoyable, well-organized 
Well-designed, well-presented, sincere 
Inspiring, challenging, and a unique experience for reflection and professional self-discovery 
Challenging, refreshing, inspirational 
Friendly atmospheres, enjoyable and informative tasks. 
Exhilarating, fulfilling, demanding 
 

2- What aspects of the SLTEP have you found most useful? Please explain. 
 
I have found cooperation the most useful because I had the chance to work and learn with many 
colleagues and Sabancı Staff. The sessions were very useful and taught me a lot to work in a 
cooperative environment. 
The whole content of the program was very useful. I especially liked the sessions about presentation 
and observation techniques. 
Working with a team - sometimes we're rushing around so much we forget to take the time to sit and 
brainstorm and simply chat about ideas with colleagues. 
The program was really perfect. Especially a very good atmosphere for sharing our own experiences. 
Cooperation among trainers and even other staff. The materials were really perfect. The program 
schedule was applied very systematically. The course never made me bored when I was at home and 
getting prepared for the next day. The trainees became very close friends at the very beginning of the 
program; this is because of something which somehow activated our own intimacy to each other. I 
can call it; Professionalism. It is the feature of SLTEP. 
The sessions were full of practical activities to apply in class and to be used for teacher training. I 
think theory and practice had been integrated very well. Group discussions, video observations and 
micro teaching sessions were very useful to reflect our teaching styles.  
The positive attitude of the trainers was very encouraging, and it was a pleasure to be a part of the 
friendly environment. 
It gives one opportunity to see how much he/she can look inside through his/her colleagues. 
First, I very much appreciate the tutors' attitude towards us, the participants, in that they were 
genuinely interested in what we had to say and how we did things. 
Secondly, the session topics we dealt with were all real concerns for every language teacher and a 
prospective teacher trainer, and the variety of the teaching techniques and activities applied were 
highly influential in how much we gained from the course. I once again realized that how you do 
things is as important as what you do, if not more. 
Finally, the mini presentations we did gave me the very first taste of how being a teacher trainer 
would feel like in the long run. 
All the teamwork and sharing of information with colleagues and instructors was very fulfilling and 
enriching. It was delightful to hear about other people’s experiences in situations I myself experience 
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all the time. The peer observation sessions were also very conducive in that they helped me learn to 
see what was important to observe and how to reflect on what I observed. 
Activities that I can apply in my own teaching like the dictation activities. 
Watching different lessons and commenting on those videos, feedback giving techniques were also 
effective. 
The teaching tips, tasks, activities and games that were used to make us learn the content but could 
easily be adapted to the language classroom. 
The role plays of the 'problematic' trainees. The humor made it an experience to remember and 
served as a real simulation to the real situation itself. We got the chance to interact with the pretend 
trainee and Deniz Hoca's nature was not inhibiting so it felt ok (and even funny) to make mistakes 
while interacting with her.  
The enthusiasm of the trainers and us the trainees. 
The professionalism (e.g., punctuality, the handing out of necessary materials, prompt sending of 
PowerPoint presentations) 
Guest visitor (e.g., the fact that she worked in another institution gave us another perspective to 
analyze) 
The concurrent sessions (though some could have been done more professionally)  
A variety of trainers 
The info. Sheets we received before the course started. 

 
 

3- What aspects of the SLTEP have you found less useful? Please explain. 
 
I wouldn't name an aspect of SLTEP as less useful. The time I spent learning and sharing was worth 
spending. 
None 
I really found the whole experience very rewarding. I don't think I can answer this question. My only 
problem was traveling. 
I have been thinking about it for fifteen minutes, but I can not find any. If there were something 
which challenged my mind, be sure that I would share it with you. 
None! :) 
Maybe the handouts could be given as a more professionally designed booklet. 
Absolutely nothing. I enjoyed and benefited from every moment of the SLTEP2009, let alone how 
big a pleasure it was to meet our outstanding tutors; Deniz Kurtoğlu Eken, Denise Özdeniz, Meral 
Güçeri, Sharon Çeltek, Nur Kurtoğlu-Hooton. 
None of the sessions or topics was less useful. 
Honestly the workshops were not so useful for me. 
None. Everything is useful because every part of the course gave us glimpses of what could or 
preferably shouldn't be done. 
To make the course more beneficial I would have appreciated an abstract with the titles for the 
concurrent session as the titles did not give us much clue as to the content of the sessions. Some of 
the sessions had redundant info for me for example, and an abstract would have helped me to realize 
that beforehand. 
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4- How would you rate the following aspects of the SLTEP? Please tick the relevant box. 
4 = Excellent 3 = Good 2 = Not very good 1 = Poor NA = Not Applicable 

 

ASPECT 

 
4 3 2 1 NA 

Organizational aspects (e.g. pre-course correspondence 
and work, administrative issues during the program itself) 

11 0 0 0 0 

Course schedule (e.g. number of days, session times and 
length etc.) 

8 2 1 0 0 

Course content 

 
8 3 0 0 0 

Course methodology 

 
9 2 0 0 0 

Input sessions/workshops  
 

8 2 0 0 0 

Course tutors/trainers 

 
11 0 0 0 0 

Social program (Welcoming Reception, SLTEP Dinner, 
Certificate Ceremony, Farewell Party and Raffle) 

10 0 0 0 1 

Accommodation on campus 

 

5 5 1 0 0 

Meals on campus 

 

5 5 1 0 0 

Tea, coffee and cookies at break times 

 
11 0 0 0 0 

OVERALL EFFECTIVENESS OF THE SLTEP IN 

MEETING YOUR NEEDS AND EXPECTATIONS 

9 2 0 0 0 

 
 
If you would like to comment on any of the above responses/ratings, please write your comments 
here: 

 
Together with providing such a wonderful learning environment, the social aspects of the program 
such as the SLTEP dinner and certificate ceremony were very welcoming and friendly. I felt that I 
was a part of the group as soon as I started participating. 
I am very pleased with the course and would be willing to participate in a similar experience. 
Course schedule: I wish we had had one or two more days. It could have been better, perhaps, if we 
had been able to spare more time to prepare for the mini presentations. (e.g. to review the literature, 
to rehearse) Accommodation on campus: Although the room was excellent, I had a real nuisance as 
all of the mosquito population feasted on me, each having at least one bite. 
I wish more time was allocated on observations (pre-during and after) I would be more satisfied if we 
had seen more videos, more lesson plans and more modeling. All in all, I had a great time in the 
sessions. It was a fruitful training for me. 
 

5- To what extent are you able to apply what you learnt and experienced on the SLTEP in your 
teaching and/or training? Please explain and try to give specific examples. 

 
a) In my teaching    

 
In my own teaching, first I shared what I have learnt in SLTEP with my colleagues and I am now 
more confident in observing my colleagues and sharing my experiences with them. I do believe in the 
efficiency of peer observation and sharing knowledge. 
Just one example; on the third day of the new academic year I went into the classroom with 
balloons!! 



SLTEP 2009- Feedback on the Program 4 

I try as much as possible to apply what I've learned; however, there are some colleagues who try to 
block the creative process which makes work life difficult and stressful. 
I can use many task types at the activities that I use in my classroom. Even, I have used some of the 
activities and methods applied on SLTEP. I have used Miss.Denise's "Getting to Know Each Other 
by using balloons and Adjective Tree Activity" . Having experienced the presentations that we did; I 
used the one that our group had. I have even started to use "Arkadaşlar" with my students in the way 
that Mrs. Deniz uses it, by the same intonation and pitch, because I loved the way she did it. That was 
something which was confusing myself about addressing my students and now I'm happy. I had the 
chance to remember and revise the methods I had known before. It directed my teaching style to use 
some other methods that I didn't like. For example, the relaxing atmosphere of "Suggestepodia"; 
music was used a lot. I hadn't liked it until I was an attendant of a classroom. Thanks a lot, the way 
you did in every detail helped me to be more open-minded. 
As soon as the school year started I made a list of activities done during the course and shared them 
with my colleagues at school. Some I've already used some are waiting to be used, but some are not 
really applicable due to various reasons (teaching hours, number of sts, or the cost..)  
In addition, I learned to observe with more understanding.. 
Observation approaches are fairly available to be applied providing that the concept of observation is 
acquired by others. For observation is mostly concerned as criticism, the colleagues should be open 
to observe and to be observed. From that point on, all in the SLTEP are applicable.. 
During the SLTEP2009 and later when reflecting back on it, I came to realize that I had been 
intuitively applying most of the techniques and strategies we experienced such as various interest 
sustaining devices and different feedback types, which assured me that I have certain strengths as a 
teacher. 
However, the fact that some of the input we were presented with ( e.g. Exploratory Classroom 
Research, Teacher Supervision Styles, Classroom Observation, How to Prepare Training Sessions, 
the similarities between planning for classes and sessions which I reflected on during the course) was 
newer to me, helped me discover my challenges both as a teacher and a prospective teacher trainer. It 
occurred to me that being a teacher trainer entails being a good teacher. As a teacher, SLTEP2009 
reminded me how it felt like being a learner and helped me empathize with my students and as a 
teacher trainer; it showed me I was even more advantageous since I am familiar with the 
practitioners' needs and wants.  
I have started doing classroom research, collecting data from my students through everyday 
classroom activities to improve my teaching; enlivening my classes using various activities, humor, 
little stories, brain breaks and various pairing up and grouping techniques; emphasizing my students' 
strengths and potentials; and relating to my students and my teaching partners in as much non-
judgmental a way as I can.  
I have become more observant in the classroom, more reflective in and out of the classroom, and 
more aware of what I do, how and why I do a particular activity. 
Since the beginning of the new academic year I have already made use of many of the techniques and 
activities I learnt from the SLTEP.I have incorporated more group work and pair work activities into 
my program. Activities like the abc brainstorming and running dictation have become almost 
everyday activities that I use. I have also made use of one of the post observation reflection activities 
in my class with success. 
Using colored papers when grouping the students, sharing more anecdotes, adding more humour to 
my class. Dictation and warm-up activities are also in my lesson plans. 
I haven't been able to apply what I learnt yet in the way I had planned to at the beginning. However, I 
am adapting many of the tasks into my language classroom, I think I am more aware of the research 
opportunities around me and am more critical of myself (e.g., I try to understand what I have done to 
make people react towards me in the way they do) 
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b) In my training work (if relevant) 

 
I believe that I have a lot more to learn from others and I feel free to share what I believe in with my 
colleagues. 
As the new Head of the Foreign Languages Department I gave my first presentation to my colleagues 
and I received very positive feedback thanks to the activities that we'd demonstrated during the 
course. 
I don't do training. 
I'm sorry because I couldn't have the chance to train the teachers at my department yet.  
Having have trained pushed my wonder and now I'm thinking of applying this valuable information 
for an MA degree. Most probably, I will focus on "teacher/trainer training” (of course on one aspect 
of the very big title) my thesis. 
I gave a presentation about what we learned on SLTEP (about teacher training, practical activities 
observations etc.) at the beginning of the year and I decided to start a peer-observation process at my 
school and I believe it will be very useful and effective since my presentation was highly appreciated. 
Same as in the first answer, if the colleagues are open for observation, they are applicable in training. 
Soon after the SLTEP2009, I started working for a 5-day pre-academic year program (which took me 
2 and a half months) for the 22 newly-recruited instructors. Although I was asked for an orientation 
program to familiarize the newcomers - who were mostly inexperienced- with the way things are 
done in our institution, I chose to plan and run an awareness-raising program which would then be 
followed by classroom observations throughout the academic year.  
The program, School of Foreign Languages Teacher Education Program 2009 : Our Concerns, 
consisted of 14 sessions, namely 1.Perceptions of Professional Development, 2.Teaching as a 
Profession, 3.What Makes a Good Teacher?, 4. Who Are Our Students?, 5. Perceptions of Effective 
Teaching : The Criteria For Effective Teaching, 6. Classroom Interaction Patterns, 7.L2 Input and 
Sustaining Interest, 8. Feedback and Error Correction, 9.CLT and Classroom Activities, 10. 
Classroom Management, 11.Researching Our Own Classrooms, 12.Classroom Observation and the 
Observation Cycle, 13.Our Context: Erciyes University SFL, and 14.Feedback on the SFLTEP2009: 
Our Concerns. 
As can be seen, I made great use of the input I received on the SLTEP2009 for some of my sessions; 
however, it was quite hard work to make changes and additions or adapt the content, as the 
participants were novice teachers mostly, not experienced teachers or prospective teacher trainers as 
we were. For other sessions, I needed to do lots and lots of reading when reviewing the related 
literature, and spent long exhausting hours to plan the session outlines, activities, handouts, related 
cartoons, peripherals, visuals and to type the full texts. The most challenging part was when I had to 
prepare the PowerPoint slides, an immensely frustrating experience for me. I had never had that much 
professional satisfaction before and all this is thanks to the SLTEP2009 and our precious tutors.  
Unfortunately, however, for some reasons which I would not like to mention here, I am not involved 
in doing the classroom observations. 
I loved learning about and doing hands on peer observation activity which showed me that peer 
observation is not just filling a checklist with pre-established questions, that there is definitely a 
positive aspect about any lesson and those need to be highlighted during the reflection. I am 
definitely going to use (haven’t yet) the observation methods that we practiced during the course. I’m 
a little anxious about the constructive language in the post observation meeting, though, and don’t 
know to what extent I’ll be able to manage that. 
Being more empathetic and offering more support to the new teachers are some of the virtues I can 
add to my training. I have acknowledged the place of reflection in my life. Now I am more open to 
receiving feedback. 
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6- What suggestions would you have for future SLTEP courses?  
 
I suggest that activities to be organized during and after the program should be redoubled. I would 
like to keep in touch with everybody I met. 
It could have been shorter. 
As I said before, I was pleased. 
You should make every trainer to send the participants every document in electronic formats. We 
received them but we didn't receive all of them. 
I cannot think of anything which was not PERFECT! 
The participant can be given more opportunity for presentation and model activity. Also since the 
program was during summer school, the participant may take role in observing and feedback giving 
with the summer school teacher 
It could be better if the program lasts for 12 days, perhaps including Saturday each week, so that the 
participants can have more time to prepare for their mini presentations. 
None. I think the program is great as it is. Erdal Bey should be at the certificate ceremony, too. 
Less number of workshops, more videos, more modeling of giving feedback. 
Abstracts rather than just titles for concurrent sessions done by other presenters More hands-on tasks 
in the input sessions. 
 
  

7- What advice would you like to give to future SLTEP participants? 
 
I would like them to realize that the aim of this course that is developing teacher trainers. 
Be ready to study hard! 
Don't be shy! Don't hold back! 
There is a great atmosphere of sharing and feeling perfect by valuable information on SLTEP. New 
participants will find it really very helpful for their purposes and, after the program, they will 
absolutely feel they want to be there again. 
Take good notes, do your homework on time, try to relate what you learn to your working 
environment, and enjoy being with a selected group of lovely people whom I believe know what 
they're really doing! 
Get ready to open your mind and "recharge your professional intellect" 
I would advise them to take their time to reflect on both the questions in section B.INFORMATION 
ON WANTS/NEEDS when filling in the application form and the Pre-session Task as this really 
affects how much one gains from the program. It could also be a good idea to do some reading on 
teacher training/development in advance of the program. 
Take a thick notebook with you and maybe even a camera to take pictures of the beautiful work that 
you will create. Then, wipe out all kinds of pre-assumptions, just relax and remember that you are 
really lucky to be on the course. 
Be prepared to reflect, and share your ideas. 
Read up on what previous participants suggest and consider the suggestions that apply to you. I did 
and it helped me to benefit from the course more. 
It is demanding. Try to relieve yourself of other duties so you can completely focus 
Be prepared to get stuck in traffic! Please do not complain that there is a lot of traffic and you want to 
leave the course early! Early leavers do disturb the people who actually want to be there. 
Attend social activities 
Bring a big folder for photocopies and materials. 
Bring a notebook that you won't mind tearing paper out of for activities 
Be tolerant and appreciate new or/and different ideas. 
Try to write journals every night.  
You will find cookies on the table everyday. Don't eat too many. You'll put on weight!! 
Enjoy yourselves 
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8- Any other comments? 
 
I was very delighted during the two weeks that I spent at Sabancı University. I recommend this 
program to all language teachers who believe in life-long and cooperative learning. 
I would really like to thank everyone for their great efforts and hospitality. 
The instructors were excellent! I particularly got a lot out of Meral's sessions (what a great lady!). 
Appreciate your being so professional.  
You have taught me the process of training somebody and approaching the group members of a 
classroom of trainers in this way. 
Now, I have more conflicts in my mind when I need something for myself or advising a colleague, 
but I know the way how to overcome these conflicts. I can create more conflicts, so that I'm very 
happy, if I hadn't had the chance to learn what you had taught, then there would be no conflicts! And 
no way to overcome them! 
I love you all very much. 
Best Regards  
Thanks a lot for your great efforts. 
Your youngest SLTEP '09 member ... Emre :) 
Thank you very much for the great time! It was an honor to meet Deniz Hnm. and her team.. 
Many thanks to everyone for this memorable experience. I learnt a lot from our tutors and will always 
remember them. Similarly, I had a great time with all other participants both in the sessions and on 
social occasions. And I would like to thank the presenters in the SLTEP Conference, Melahat for her 
help and kindness, Erdal for his smile and hospitality and any others involved. 
I'd like to thank everybody involved in the program especially Deniz Hocam and Denise not only for 
having shared all that wonderful work with us but also for having created a very special and 
cooperative atmosphere. I’d also like to thank all participants for being so positive and eager and 
cooperative. I miss being there. 
Thank you. The SLTEP is not a course to miss. 

 


