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1- Reflecting back on the SLTEP now, what 3 adjectives or words would you choose to describe 

the course? Please write them here. 

 

Refreshing; humanistic; thought-provoking. 

Challenging; refreshing; questioning.  

Innovative; inspiring; exchange; cooperate; reflect. 

Enlightening; collaborative; fruitful.  

Well-organised; professional; fruitful. 

Motivating; professional; inspiring. 

Rejuvenating; professional; motivating. 

Rich in content; compact; tiring. 

Refreshing; versatile; awareness-raising. 

Intensive; worthwhile; enjoyable. 

Important; useful; guided; well-organized. 

Inspiring; informative; invaluable. 

Drawn out; entertaining; pleasant. 

 Professional; challenging; friendly. 

Intensive; enjoyable; interactive.  

 

 

2- What aspects of the SLTEP have you found most useful? Please explain. 

 

Actually, the most useful aspect (among many useful aspects) was having the chance to sit in the 

“student‟s chair” and experience the myriad of teaching techniques which were demonstrated during 

the course. Activities which I never would have considered using before were surprisingly enjoyable 

from my (regrettably temporary) vantage point of a student.  

I also liked the mindset which was promoted during the course – that of the intertwined nature of 

personal and professional development and the reservoir of potential that each of us can tap into. This 

really accorded with my personal beliefs, but at the same time the advice given helped me to temper 

my perfectionist tendencies, which can hold me back nearly as much as they push me forward.   

Allowing us to “take revenge” on our past observers by imitating them was a most wonderful 

catharsis and a daring can of worms to open on Deniz Hanım‟s part. I resent whitewashing and 

appreciate teachers who are willing to take personal risks with their students.   

The sessions that are based on practical staff, application of the different basis of teaching enable us to 

be able to backwash what we have done in our teaching and classes; made us to think; shall I do it in 

my own teaching.   

It was useful to observe an OBSERVATION; Deniz Eken enabled us to reflect on what we are and 

our past experience. I did like the way that she presented the course in the way that she explained to us 

that having a TITLE as a trainer wasn‟t the case ..it was the case where we are mutually (teacher and 

trainer)  raising awareness (a constant circular process, not one sided or linear). 

Different characters of people came together and we shared lots of amazing moments; we surely 

raised our awareness in terms of teacher training.   

The input and the presentation types were really very useful. I have learned variety of activities that 
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will be useful for teacher training.  

The content of the course and the positive attitude of the trainers. All the participants had the 

opportunity to share their experiences with each other and learn from each other. I also had the chance 

to look back at my teaching and my attitude towards my colleagues during post-observation. 

Being exposed to various lesson types and activities which I can apply in my classroom; observing 

others and being observed and given FB on our presentations; focusing on methodology; offering an 

opportunity to reflect on my teaching and presenting.  

I had the chance to refresh my knowledge on my subject area within two weeks‟ time. 

Sessions about training and observation because those were my points of interest. At the same time 

having a group of different levels of education was very useful for the group dynamic. 

It was very useful to evaluate yourself, to see and witness the other colleagues‟ experiences. 

Theory and practice have been integrated very well. It was very well-organized. Including participants 

to the activities was very effective. 

All the sessions were really up to the point. We were not stuffed with too much theory but on the other 

hand were provided with lots of research materials.   

When sessions focused on specific areas of the observation cycle I garnered a lot of useful 

information.  I also found the wealth of further reading and resources particularly useful. 

The whole content of the program was really very useful. Group discussions were useful in terms of 

exchanging ideas with people from different institutions. Observing video recordings of real 

classroom environments and giving feedback about them allowed us to think about our own teaching 

styles, our assumptions and our ways of life. We had the opportunity to observe and evaluate all 

teaching processes from different perspectives. We were students, teachers and teacher trainers at the 

same time. Micro teaching sessions were challenging, enjoyable and very creative. 

It was good that the trainers demonstrated and modeled the activities; I had a chance to share and 

discuss my ideas with teachers from different institutions; I had a chance to observe and take a course 

from Deniz Eken. 

 

 

3- What aspects of the SLTEP have you found less useful? Please explain. 

 

Being required to do so much group work really made me consider the purposes to which this should 

be put in my own teaching. I wrote several times in my journal about how I felt that group work was 

swallowing my individuality and that sometimes really good ideas got whittled down to average ones 

by sheer force of this abstract we call “group”. In this sense, group work was actually very useful in 

raising my awareness of this tendency and really driving it home. I thought of all the ways I have 

quite possibly expunged the individual flames of my students by adhering to ELT “best practice” 

edicts about group work, and I was suddenly and deeply chagrined. I‟m not saying group work cannot 

be useful – but I can say it depends entirely on the group, and by that I mean the individuals. We must 

remember that a group is actually not an entity unto itself. We simply cannot afford to lose sight of 

this, especially if we adhere to the philosophy of a learner-centred curriculum and we value high 

standards.   

Making posters can be a good method if the information to be listed is worthy of (semi-)permanence 

on a wall and if some sort of focused feedback is to be given by the tutor and/or participants; 

otherwise, since we‟re all fluent speakers of English, it‟s probably just as easy and useful to share 

ideas orally.  

Nothing I would say, everything was well structured and well balanced.  

Going over the theory/methodology was not that essential.  

Nothing. 

I have found the group presentation less useful. I felt limited because of the reason that I wasn‟t able 

to use my presentation skills and capacity. 

There was nothing less useful. I still revise my notes and each time I look back at them, I find 

something that I can use in my professional life. 
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None. 

Extra readings were too much, it began right after the schools closed. Everybody was tired but despite 

we all enjoyed it very much.  

I don‟t think there were any less useful aspects as the sessions were designed to meet the needs of  all 

participants depending on their needs. 

Some of the workshops weren‟t interesting or efficient enough. 

In my opinion, all the aspects were very useful. 

I didn‟t find anything useless but I can say that may be the session about the methods in teaching 

could have only dwelled on the most recent methods instead of having a review of all of them.  

While searching for information on SLTEP I stumbled across previous participant‟s feedback on the 

course and I was interested to read that they too felt the time spent reviewing methodologies to be of 

little use – I think the course could have been more condensed (5 days) and more focused. 

It was simply the BEST !  Frankly speaking, it was the best program I have ever participated. 

A lot of posters and visuals that distract attention sometimes; I do not think that the sons at the end of 

some sessions are very effective.  

 

 

4- How would you rate the following aspects of the SLTEP? Please tick the relevant box. 

4 = Excellent 3 = Good 2 = Not very good 1 = Poor NA = Not Applicable 
 

ASPECT 4 3 2 1 NA 

Organizational aspects (e.g. pre-course correspondence 

and work, administrative issues during the program itself) 

13 2    

Course schedule (e.g. number of days, session times and 
length etc.) 

5 7 2 1  

Course content 

 

11 4    

Course methodology 

 
10 3 1 1  

Input sessions/workshops  
 

11 4    

Course tutors/trainers 

 

11 4    

Social program (Welcoming Reception, SLTEP Dinner, 
Certificate Ceremony, Farewell Party and Raffle) 

13 2    

Accommodation on campus 

 

2 6   7 

Meals on campus 

 

4 10 1   

Tea, coffee and cookies at break times 

 

13 2    

OVERALL EFFECTIVENESS OF THE SLTEP IN 

MEETING YOUR NEEDS AND EXPECTATIONS 

13 2    

 

 

If you would like to comment on any of the above responses/ratings, please write your comments 

here: 

 

My only comment about the schedule has been made before – perhaps starting a little later so people 

can come from Taksim on the 2
nd

 morning bus and not have to wait 1.5 hours on campus for the 

course to start; Deniz Hanım really exceeded herself with all the personal touches she put into the 

Social Programme -  I usually shun this sort of thing, but this one was really, really nice;  many thanks 

to Erdal Bey for his efficiency and professional manner.  

- 
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- 

I just want to add something about the place of the university, it‟s very far… We could hardly find its 

place, there is no big signs during the ways. 

In my opinion, session times and length given for the presentations were so limited that it was difficult 

show real performance. 

- 

- 

- 

- 

- 

- 

Some people might have been ready to pay more and stay at more comfortable rooms but my main 

concern was about “Sabanci mosquitos” which you could‟t do anything about. 

- 

The only problem was transportation. 

I will never ever forget Deniz Hanım. I would like to congratulate you and your fabulous team for 

your outstanding performance, creativity, energy and presentation of the program.  

- 

 

 

5- To what extent are you able to apply what you learnt and experienced on the SLTEP in your 

teaching and/or training? Please explain and try to give specific examples. 

 

a) In my teaching    

 

I made a list of all the techniques/activities which were demonstrated on this course, and I have been 

incorporating them into my lesson plans. Some I have used but abandoned for one reason or another, 

and some I am trying for the first time. They have injected life into my classroom practice.  

I try to praise my students more and thank them for their contributions. I try to be more understanding 

and less reactive when they are late, as I remember what it was like to be in their place and how the 

tutors on the course treated me kindly.  

I really could as almost every bit of the course was good structured and made us aware of the trends 

and some of the issues that we have either forgotten or ignore sometimes. I really found it refreshing 

in that sense.  

I do know that all what I have learnt is useful but when it comes to real life teaching situations I have 

to face the other issues such as teaching hours, number of students etc. I do know that this will always 

be the case for us teachers. We all work for institutions which have to consider external issues such as 

costs. We teachers have to find a way to exploit what we have and make do. I must say that the 

SLTEP course did give me the chance to reflect on my own teaching experience of 15 years. 

Now, I know how to observe without criticizing; I learnt different styles of teaching; I learnt how to 

present something in a very limited time. 

I started to judge myself in my classes although some of the conditions, like the number of the 

students, are not appropriate for ideal teaching.  

I have been using many of the presentation and feedback techniques in my lessons. I give my students 

more chance to reflect on their own learning and let them share these with me and I try to use the 

feedback provided by my students in planning my lessons more. 

I use all the techniques and activities that we did at the course. I put myself into sts‟s position and 

reflect on my teaching more. 

I have met new people and having met new people meant new perspectives to me. It was a great 

chance for us, teachers, to remember the theory underlying the thing we do daily.  

SLTEP had been a chance for me to monitor my methods of teaching. I believed that I was doing  

right things in terms of student motivation. Now I believe more that spending hours talking with 
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students and trying to identify their needs and developing strategies accordingly is more important 

than teaching English non-stop.  

Being up-to-date and refreshment is what someone needs. During the course I revised previous 

knowledge and learnt some new terminology, new perspectives/points of view about the branch.  

Things I learnt in practice are not totally applicable at the moment due to institutional reasons, but 

there are some useful ideas that I got and have been using in class. 

I feel like I‟m more aware of what I or my colleagues do while teaching. It also helped me to see 

everything about teaching from all points of view. 

We will be able to use all the information and experiences in our teaching and establishing a teacher 

development unit in our department. Materials used by course tutors can be used in our teaching. In 

addition, their ways of  presentation can be taken as model in our teaching. 

- 

- 

After SLTEP 2008 program, I started reflecting not only my teaching style but also my life and 

relationship with others. 

I use certain types of activities such as the message in the balloon; I am more observant about my own 

teaching.  

 

 

b) In my training work (if relevant) 

 

I do feel now that I don‟t need the title of Teacher Trainer in order to share my ideas, so I have many 

plans to give development workshops in my institution and at conferences. I was only starting to think 

in this direction before the course, but I now have increased confidence that my experiences could be 

useful to others and that there is no need to aim at universality.  

Again there are staff that you can take it further and adapt in your training.  

- 

I learnt how to observe … 

I am not able to apply what I learnt and experienced in my training due to the fact that there is no 

teacher training work or unit in my institution. However, the head of our department asked me to do a 

presentation on what I experienced in SLTEP.  I talked about the schedule, the subjects we studied 

and the presentations. I tried to explain the importance of teacher training and I mentioned that anyone 

can get involved in teacher training if the teacher wants to be developed. I can say that it was a 

successful presentation.          

I have already started peer-observation process at my school and I did a presentation on peer 

observation, which was highly appreciated by my colleagues. I feel more confident at level meetings 

and coordination meetings. 

Some of the subjects that we covered at the course are very useful at my DELTA education now. For 

instance; approaches and methods were the subjects of the 1
st
 week of the DELTA program. 

Therefore, it was a revision for me rather than a new topic. 

For new teachers at our institution, Asuman Hoca and I prepared a workshop on lesson planning and 

used various activities such as balloon activity, solving a cryptogram, running dictation, etc… It was a 

very fruitful and enjoyable 50-minute session. 

Before the course I had my own techniques I discovered, after the course I‟ve learnt more of them and 

why & how I should use them. 

- 

- 

- 

I benefitted from the course immensely and I have been recommending it to colleagues who are 

planning to attend next summer‟s course. As for concrete examples I can say that : 

I gave a presentation to my colleagues at the ministry about the content of the course (especially what 

to pay attention before, while, and after the classroom observations) which they all found very useful. 
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Nowadays I‟m working on a project with some schools on “Peer Observation” the presentation we 

gave as a group. 

Since completing the course I have undertaken a revamp of our current PDPM process where I work.  

I was most inspired by the work of Jack C Richards and his research on reflective teaching.  The 

system we had at our school was very much „top down‟ in approach and didn‟t positively encourage 

professional development – it was seen a „big brother‟ observation tool.  The new approach is more 

„bottom up‟ empowering teachers & focuses more on professional development opportunities and less 

on appraisals.  I had to persuade administrators but I am happy to say the new PDPM tool is up and 

running and receiving very positive feedback.  The SLTEP course was certainly instrumental in giving 

me a leg up to undertake this reform.  

I can say that I am more aware of the concerns of my students and my colleagues. I think I will have 

more effective meetings and organize more effective seminars. We are about to start the peer 

Observations in my school. I have benefited a lot from SLTEP program. 

- 

 

 

6- What suggestions would you have for future SLTEP courses?  

 

More time given to the microtraining session, as abbreviating it to 30 minutes sometimes necessitates 

such deletions as to severely affect overall coherence. I think the session on teaching methodology 

could be disposed of in order to make time for this.  

I would give less time to certain mingling activities and to walking around reading posters. 10-15 

minutes is really too much for this (for fluent speakers, that is).  

I thought observing videos and trying to keep a running commentary was useful and challenging, so 

perhaps some more practice with that could be given.  

Tutors should “remind” participants to remain quiet during quiet reflection time in order to enable 

everyone to avail of this useful opportunity.  

Jeannette was great to talk to – please keep the guest tutor idea.  

It is well organized as a whole.  

I wonder if it would be a better idea to replace the time that we covered the theory with actual tips and 

practice to the steps of observation. (Pre-Post and Observation itself) 

Everything was really great but the program was  very hard  because time was limited .We had only 3 

weeks .It was really hard to study and do the tasks before coming the sessions. 

It would be better if the participants were more active in the courses. In other words, the participants 

should do more presentations. In my opinion, the participants‟ training performance should be 

evaluated. 

The practical part of the course (pre-observation/observation/post-observation practice) could be done 

again later in the year or the benefits of this course could be shared face-to-face at a short gathering.  

In the micro-training sessions, the groups could be smaller. Four people per group are a lot for a 30-

minute-session. Not every participant gets a change to speak.  

- 

I think the course designers are already good at what they have been doing, so I think no suggestions 

can necessarily be given. 

Nothing. Everything seemed to be perfect. 

I think the same program can be used for the future SLTEP courses and a further course based on 

more practice can be prepared for the ex-participants (a one-week course maybe). 

Don‟t change anything. May be you could set up a web page or link (I‟m not sure if I use the right 

word because I‟m not very good with technological terms) while the participants are there and let 

them have the opportunity to share ideas about what they are doing after they go back “teaching 

ideas” asking for assistance on certain areas etc). Just an idea to keep “the thread going”. Because 

unfortunately we lose track of each other once we are back home getting indulged into our busy 

schedules. But if we know about the existence of such a page we could at least have a look at it while 
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surfing on the internet. 

Make them shorter and more focused.  I certainly left with a lot more knowledge than when I arrived 

but at the same time when I returned to work on improving PDPM at my own school it took a long 

time to sift through my materials to find what I needed.  It might be a good idea in future course to 

give participants a colour coded/index labeled binder where materials can correctly placed based on 

content, also fewer materials wouldn‟t be such a bad idea, quality rather than quantity. 

It was a great program. It could have been longer. Everything was perfect. 

I think you should not overuse visuals and posters. 

 

 

 

7- What advice would you like to give to future SLTEP participants? 

 

Keep a journal during the course and refer back to it at a later date; keep a list of the classroom 

techniques the tutors are demonstrating and record how they make you feel; be open to the techniques 

of teachers who work in a completely different context to your own.  

Without considering the experience and the education in the field the course has a core that provide 

invaluable things for everyone to be evaluated and will worth taking further.   

Try to relate what you learn at the course to what you actually do in practice. Do not be prejudiced to 

certain issues and try to gain a deeper insight to what you are doing. Allow yourself some time to 

absorb the information you receive as you go along. 

Please go and meet these marvelous people especially Deniz Kurtoğlu Eken and Denise Özdeniz.  

I can recommend them to be active and attentive and enjoy the friendship and everything during the 

programme. 

You shouldn‟t miss the chance to participate in such a well-organized, professionally presented, 

enjoyable, refreshing course. 

Open up yourself and enjoy being with professionals. You are in good hands. 

Expect much, work hard! 

They should be well-informed about the content of it; they should be as active as they can to benefit 

from it the most. 

They should definitely enjoy and take advantage of this course and encourage their colleagues to 

attend these kinds of courses. 

They can read a few articles about teacher training before participating in the course. 

Be open to different points of view but again have a questioning mind and make the most of it.  

Certainly look at any PDPM processes you have at your school and have a clear idea of what your 

school‟s policy is relating to professional development/observations.  If possible get on a committee 

where you can make positive changes to your school either before the course or certainly after.  With 

regards to schools I would suggest Sabanci reach out to HR offices and people who can affect change 

(key members of PDPM committees).  While it is beneficial for teachers to attend I realize that 

positive changes to observations/appraisals/workshops needs to come from or be approved from 

above.  

Get a road map; buy an alarm clock; buy at least 2 big folders to put the handouts in; get ready for 

studying hard and doing homework; take notes; read a lot; don‟t miss a second of it ! You will miss it. 

Do your homework on time if you would like to learn as much as possible.  

 

 

8- Any other comments? 

 

We really had a wonderful group of participants, and that was the magic element which made it all 

come alive.  

- 

- 
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Thank you everybody from Erdal Bey to Deniz Kurtoğlu Eken her team. I thank to Erdal Bey with his 

hospitality towards us. 

I would like to thank you for all your effort on the courses and on the organisation of social events. I 

really thank you for your interest and care from the very beginning till the end. 

I would like to thank everyone who were involved in the SLTEP June 23-July 4 2008. 

Deniz Hocam and Sabancı team, thank you very much for everything. It is an honor to have been 

enlightened by you.  

Thank you very much. What about a reunion? 

I‟d like to thank everybody for the effort they made for us, and for all the help. Everyone did their 

best. I was totally satisfied with it. It met my expectations. 

Thank you for your hospitality and the excellent organization held by Sabancı University School Of 

Languages. Also special thanks for Dr. Deniz Kurtoğlu Eken. 

- 

Congratulations for organizing such a fruitful event. These are my sincere comments. 

Thank you. 

I consider myself as a lucky person because I met  great people and perfect professionals at Sabancı 

University. I would like to thank you Deniz Hanım and her fabulous team. I missed all of you. 

I am ready to participate any forthcoming courses you offer. Thank you. 

- 

 

 

 

 

 

 

 

 

 


