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1- Reflecting back on the SLTEP now, what 3 adjectives or words would you choose to describe 

the course? Please write them here. 

 

Enlightening; motivating; encouraging, 

Enjoyable; making us think about our own teaching; well organized; encouraging, 

Collaborative; learner centered;  practical,  

Challenging, engaging and thought provoking, 

Looking beyond, collaboration, reflection, 

Joyful, awesome, 

Fruitful, interactive sessions, enlightening, 

Challenging, dynamic, inspiring, 

Collaboration; challenge;  active participation, 

Marvelous; fruitful; necessary  for  every  trainer and teacher, 

Professional; demanding; useful; enjoyable, 

Encouraging; developing; inspiring, 

Informative; thought provoking; developmental, 

Stimulating; inspiring; refreshing. 

Refreshing, educative and fun. 

 

 

 

2- What aspects of the SLTEP have you found most useful? Please explain. 

 

My favorite sessions were the ones we had whole group discussions. Especially, the ideas about 

pre/post conferences and observations were very useful. I loved those sessions the most. I also liked 

the sessions about planning micro training and different ways of giving feedback to the micro 

training sessions.  

There was a variety of techniques used both by trainers and teachers. This will help us both as 

teachers and trainers.    

Overall; I think all the content was useful. When I think about the experience now; I feel the way the 

tutor  presented the content made me think some aspects were more useful than the others at that time 

For example; the session we had about `teaching skills` and `content based instruction and lexical 

approach` were all about language teaching. But I found the session about content based instruction 

more useful than the other session; not because I knew less about content based instruction or 

because content based ‘instruction’ was a new concept for me; but because of the way it was 

presented.            

Being exposed to a variety of presentation and feedback techniques, not through presentation but 

actually experiencing them while being engaged in different activities, workshops etc; reaching an 

understanding of how to put theoretical knowledge related to course contents into practice by 

observing how instructors have been delivering their classes or by getting involved in tasks during 

lessons; observing videos featuring real classroom environments. I found this really useful as it 

provided concrete data to comment on and give feedback, making the discussions derived out of 
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these more meaningful and purposeful. Besides, observing both role plays and video recordings about 

giving feedback for class observations served well to reflect on our own assumptions and discuss & 

comprehend what to do and what not to avoid. 

Practical teaching ideas, reflection opportunities, tasks, learning from each other, the variety in 

teaching styles and activities. 

Presentations: I’ve seen various types of lessons and levels. 

I personally found the course content and sessions useful. The course has contributed to my 

professional expertise it has also provides me with new perspectives in ELT. 

I thought the course was very well organized. Materials, music, timing, and content gave participants 

first hand experience on how a trainer should prepare himself for training sessions and teacher 

observation. 

The way the course sessions were structured required us to actively participate in each session. That 

is to say, the tasks in the sessions required the participants to work actively and collaboratively, and 

thus each and every person had to contribute to the accomplishment of the tasks. This was quite 

effective, really, because everyone, having different backgrounds and experiences, brought in ideas, 

effort, and contribution. In short, the course was not a dull two-week intensive course with heavy 

readings, theoretical sessions and a number of assignments to submit.    

Looping the loop. As I was a prospective trainer, I wanted to see how things are actually done 

through a session. The way the outline of a session was presented or feedback was received was 

demonstrated and I used some of the techniques in my sessions. In this sense, looping the loop 

proved to be very beneficial for me. 

With the professional atmosphere provided by the trainers all the participants were eager to reflect on 

their own experiences.  

To explore the potential in me. 

Observation training although I would have liked this to have been more in-depth and practical. 

The dosage of the information transferred. It was just the right amount and left us space for 

reflection. You showed us the way and from there on we walked our own paths.  

The content of the course, it was informative and refreshing. 

 

 

 

3- What aspects of the SLTEP have you found less useful? Please explain. 

 

I did not enjoy the sessions about teaching language skills and language teaching methodology (days 

2 & 3); however, I believe it was important for some of the participants. 

The theoretical part, e.g. the definition of the methods, because we already learned that at the 

university to become teachers. However it was a good review. 

Answer for question two counts for this one as well. 

Assuming the participants already have a good grasp of and knowledge about some ELT subjects like 

language learning approaches and skills of language, the presentation parts could be omitted or 

somehow integrated into the course through other means.   

I was fully satisfied with whole program, I found nothing less useful. 

Maybe we could have had more pre reading before the course began in order to decrease the 

workload during the week of the session. 

The observations. This was maybe because I had some previous knowledge on how to give feedback. 

I was expecting to learn more but still this process added to my previous knowledge. 

The session that we worked on teaching methodology. 

I cannot answer this question. Maybe I could , only say is that it was a bit long in duration. 

The first three days overview on teaching – however I do understand why this is put into the course. 

It was sincerely the best program I have ever been to, because every part of it was useful and fruitful. 

Nothing. 
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4- How would you rate the following aspects of the SLTEP? Please tick the relevant box. 

4 = Excellent 3 = Good 2 = Not very good 1 = Poor NA = Not Applicable 
 

ASPECT 

 
4 3 2 1 NA 

Organizational aspects (e.g. pre-course correspondence 

and work, administrative issues during the program itself) 

14 0 0 0 1 

Course schedule (e.g. number of days, session times and 

length etc.) 

9 4 2 0 0 

Course content 

 

12 3 0 0 0 

Course methodology 

 

12 3 0 0 0 

Input sessions/workshops  
 

12 3 0 0 0 

Course tutors/trainers 

 

12 3 0 0 0 

Social program (Welcoming Reception, SLTEP Dinner, 

Certificate Ceremony, Farewell Party and Raffle) 

14 1 0 0 0 

Accommodation on campus 

 

4 2 0 0 9 

Meals on campus 

 

10 2 2 1 0 

Tea, coffee and cookies at break times 

 

13 2 0 0 0 

OVERALL EFFECTIVENESS OF THE SLTEP IN 

MEETING YOUR NEEDS AND EXPECTATIONS 

12 3 0 0 0 

 

 

If you would like to comment on any of the above responses/ratings, please write your comments 

here: 

 

The only problem was transportation for the ones who live or stayed in downtown Istanbul. The 

service buses were great but the timetable was terrible since we had to wait for more than an hour for 

the Kadıköy bus.  

All the trainers were perfect. I thank all of them. 

Well as it was a very heavy schedule, it would be better to extend the length of the course into three 

weeks at least as one’s mind really gets overloaded, having both morning and afternoon classes along 

with assignments to do at home. 

Course schedule: would have loved the course to be longer; excellent pre-course correspondence- 

Thanks to Elif O. Turhan; great encouragement from the tutors and the participants; the most 

memorable parts from the course: Denise’s story about the villagers , Deniz Hanım’s purple wig and 

the story of hats and the presentations. 

As a teacher who wanted to work as a trainer, maybe I was expecting to see more examples on how 

to plan and lead a session on , let’s say, teaching grammar, listening writing, some aspects of 

classroom management, etc. However, because of the tight schedule it was not possible to include all 

the points. Suggested readings were also very good. 

The course times were such that you had to wait around for over an hour for the service bus which 

added to an already long day; the food in the canteen leaves a lot to be desired. 

I would like to congratulate you and your team for their outstanding performance, enthusiasm and 

energy in the preparation and presentation of the program. Even though you have given this course 

several times before, all the excitement, joy and love is genuinely there and deeply felt from the 

organization, content, input… to the tea, coffee and cookie breaks.  
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5- To what extent are you able to apply what you learnt and experienced on the SLTEP in your 

teaching and/or training? Please explain and try to give specific examples. 

 

a) In my teaching    

 

After the program, I started reflecting on my teaching performance with another perspective (the 

perspective of a teacher trainer/supervisor) 

Techniques used by trainers were useful. One example can be, giving the outline of the unit to the 

students in different ways. (Putting sweets to each item of the content or moving the minute-hand of 

the clock); as students in your course we learned how efficient working in groups was. Now I have 

more group-work activities in my class than before; I am more self-confident now, thus more positive 

in my teaching. 

I am trying to consider different learner styles more.           

I use the warm-up techniques and some applicable activities about lexical approach in my classes. 

I have been using the teaching ideas in my class. E.g. presenting the outline of the lesson differently 

and using ‘energizers’ suggested by Denise. 

I have been applying writing, speaking activities I learned in the SLTEP course, especially the warm 

up activities were perfect. 

I find myself reflecting on my own teaching on a regular basis. Constructively criticizing myself for 

better learning and teaching.  

Sessions on effective teaching, revisiting teaching methodologies of the past and critical look over 

popular teaching methodology, and so on were quite effective really. The sources provided for 

reading: pre session and further reading sources (articles and chapters from books) were also useful; I 

still refer to them when I need to look for something related with teaching, and also share these 

sources with colleagues and new teachers on the ICELT certificate program. Besides the sources, the 

sessions also provided us with the idea of how important reflecting on teaching is. Critical look over 

what goes on in the classroom, developing meta-awareness about our teaching, and valuing learners 

as individuals are all what count to be an effective teacher.   

I have started reflection on my teaching more. Also, revisiting the methodologies helped me refresh 

my knowledge and re-consider my beliefs and understanding of effective teaching. 

My expressions, my wording and my approach to the idea of giving feedback were changed. 

I am using some relevant techniques and strategies as well as methods in my teaching. Especially the 

NLP related ones. I mean, running dictations, presentation techniques, use of technology and various 

materials, all gave me a fantastic inspiration.  

It has given me so much more control and awareness in terms of class - time management, material 

preparation and learner needs.  

It has given me new ideas to make my lessons more active. 

 

 

b) In my training work (if relevant) 

 

I think I have become more aware of the concerns of my students (prospective teachers of English). 

Next term I will be teaching an ELT methodology course and although I’ll only observe them in 

micro teaching sessions in the classroom environment, I know the way I’ll give feedback will be 

different from the last time I taught the same course.  

I will give better seminars in my school; I am a better guide this year to our new trainee teacher; this 

year we started to have peer observations and now I know how and what to observe. 

As I work in the Professional Development Office, I benefit much from what I learned in the SLTEP 

course while doing my job. I know better how to approach my colleagues while collaborating with 

them. I am conducting a special interest group at the moment and guide instructors on how to 

improve the learning environment in their courses. 
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I gained confidence in my career with different ideas and activities. It positively affected my attitude. 

Upon our completion of the SLTEP program, we became members of the professional development 

unit of our institution. We are involved in running the ICELT certificate program and responsible for 

running the program sessions and tutorials with the candidates. So our SLTEP experience also 

contributed a lot in that respect as well. That is to say, the SLTEP course content provided us with 

valuable resources and tools to refer to – from tips and techniques on how to structure and hold 

sessions to rich session contents related to training. Such sessions as teacher supervision and pre-

observation meetings, feedback skills, and so on proved really valuable in helping us become better 

equipped in our job as members of the professional development unit.    

A lot. Planning a session, leading a session, and most importantly balancing theory and practice while 

preparing a session. I feel that I have more insight on what a session should be like now.  

I haven’t started training yet. 

It gave me a lot to think about when I have been giving training sessions on how to structure and 

organise them to ensure they were effective and not time wasting. 

I’m a Team leader, and this involves: managing a group of teachers together with other aspects 

(curriculum, testing). I’m using my TT skills and strategies while conducting meetings, guiding Ts -

new and old. I consider myself and my team a step ahead due to this. 

 

 

 

6- What suggestions would you have for future SLTEP courses?  

 

I would love to have the chance to prepare a micro training session on my own but I know that would 

not be practical since the number of participants was quite high for individual presentations.  

Maybe after participants prepare their workshops; they can also present them to Sabanci instructors 

or other instructors from other institutions; or even learners; something like a day seminar for free. In 

this way they can have real audience and the ones who have not presented anything yet in any ELT 

event may get the chance to experience it. 

It would be valuable to explore how to implement various types of studies for professional 

development. For example, one major issue is the resistance of some instructors to share views and 

ideas, getting involved in such studies and to change in general.  

Everything about the course was great! It would be great to have a longer course. 

It could have been a longer process. 

Everything was perfect; keep every thing just as it was. 

I think the date of the course could be at a later or earlier date; the course is definitely not all fun and 

games - there is a hefty workload; teachers need time to recover from their school year; I also think 

that a service bus designated for the participants would be appreciated. 

All the best and good luck. In such a relatively short period of two weeks, it is impossible to cover 

everything. All in all, the course content reflects a balanced covering of the most relevant issues 

related with teaching and training. 

More readings could be provided with the participants. Especially for those who are going to work as 

trainers.  

More session time can be given to training skills. 

Observation watching sessions could be lessened. 

This course is an overview I would have preferred a more in-depth look at and practical experience of 

training sessions and observations – which I realize would take longer. 

You need to be aware that this is a teacher trainer course; you need to be familiar with the aspect; you 

should be able to practice what you have learnt in the future; leave your hats outside the TT 

classroom. 

It can also be given before the schools open in September for example.  
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7- What advice would you like to give to future SLTEP participants? 

 

This is a great opportunity not only for the ones who would like to become teacher trainers but also 

for the ones who are in search of professional development.  

Enjoy it and have fun.  

Try to get as much as possible out of the course. 

Make note of ideas, suggestions and activities; share as much as you can with the group members- 

you will be amazed at how much you can learn from each other; bring a camera with you if you can;  

come with an open mind….actually, just come. 

Don’t miss the chance of having 2 weeks in Sabancı University! Give yourselves and your teaching a 

chance. It will blow you up! 

Every teacher, especially university instructors, should attend the course, I am sure it is very useful 

for them. 

Watch out for a weird lady in a wig. 

They should bear in mind that they are coming there with experience, background and ideas to share, 

and knowledge to contribute to.  They should not be hesitant to participate actively, share and 

contribute to the tasks and activities; I suggest they take the tasks serious, put in their effort and 

concentration (in accomplishing the pre-tasks and readings as well); I suggest they take notes during 

sessions, not everything maybe, but it may be useful to observe, for example, how each session 

started with an outline and introduction; how transition between stages of the session takes place; and 

even take photographs of posters and all-what is produced as an end production; keep the session 

notes, materials and readings, etc in a folder or something. Keeping a rich record of what is done and 

completed can be a valuable source to refer to later; and keep up the good and hard work throughout! 

I have no advice, thank you. 

Try not to make any night out arrangements for the two SLTEP weeks.  

You will enjoy yourself while criticizing yourself, improving your teaching strategies and acquire 

different aspects in teaching English both as a teacher and a (future) trainer. 

Get an alarm clock. 

Take notes; read all the readings; do not lose notes and handouts; take pictures; observe the trainers 

and reflect with yourself; enjoy the ride! You will miss it when it ends. 

I’d like to advise them to do their homework daily.   

 

 

8- Any other comments? 

 

I’m happy to be one of the course participants and looking forward to the conference in May 2007 to 

see all the trainers.  It was a pleasure for me to be in your sessions.  

Thank you very much! 

I think you really deserve huge approval for what you all have been engaged in, your efforts and 

friendly attitudes. 

Thanks to everyone involved in the SLTEP for this wonderful experience! 

My thanks goes out to everyone who was involved in the organization and presentation of such a 

great course! Miss all of you! Any new courses you’d like to tell us about? 

Many thanks for providing this opportunity.  

Thank you for your interest in this training. You have given me a lot that I can benefit from.  

The course was interesting and a good starting point for me as I am now training to be a DELTA 

tutor. Many thanks. 

Thank you Deniz Hanim! You are a true talent and model in your field. It is an honor to have met and 

shared your light. Many thanks to your fabulous team which is in complete harmony and synergy. 

Hope to come together again in the future and experience the same dynamics. 

Thank you. 

 


