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1- Reflecting back on the SLTEP now, what 3 adjectives or words would you choose to describe 

the course? Please write them here. 

 

 

Refreshing, motivating, inspiring 

Well-organized, enlightening, practical  

Very well-organized; extremely motivating; reflective 

Well-planned, creative, reflective 

Effective; inspiring-encouraging; useful (informative & applicable) 

Informative, stimulating, revitalizing, (and fun)  (That‟s four, but I never could stay inside the box). 

Fruitful, enjoyable, constructive 

Team work, collaboration, understanding 

Practical, enjoyable and creative. 

Proactive, stimulating; challenging 

Tiring but enjoyable, effective, intensive (3 participants) 

 

 

 

2- What aspects of the SLTEP have you found most useful? Please explain. 

 

 

I learnt numerous techniques that can be easily applied in class. While discovering different aspects of 

teaching, I had an opportunity to reflect on myself. On my part, SLTEP had a special outcome, that is 

to say, I decided to earn a masters degree and continue my career in a more academic environment. 

I have found interactive and practical sessions with their reflection parts most useful, since they 

provided us to go „a step further‟ beyond the theories. 

Looping because at the end of the day this is what we will be doing with our particular groups – either 

students or teachers; a very positive point of view from the presenters. 

I appreciated the trainers‟ course management and found very useful the way they handled the tasks 

and input delivery styles. As the course was carried out in a practical, communicative, reflective and 

game-like way appealing to all kinds of learners, I enjoyed the sessions a lot and took away a lot of 

creative activities with me that I make use of in my own classes.  

The final project has given me the opportunity to put many things that I learned (in the theory part) 

into practice. The feedback session was very useful as well. I believe that I benefited from it very 

much, especially in the sense that I could see what worked and what did not work very well and had 

given me an idea about the areas that need to be improved. In addition, the course content and 

methodology were very useful.  

The most useful parts of the course for me were those directed towards different teaching strategies – 

stressing variety, different methods of activity–based learning, and visual aids. Our group discussions 

also generated lots of new ideas, both for use in the classroom, and among teaching faculty as well.   I 
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enjoyed the sharing of expertise.  It strengthened my belief that teaching is the most important 

profession, and that good teachers really do make a difference - especially at courses such as this one, 

which is where their influence potentially spreads the furthest.  

Tutors:  right from the beginning I felt we were in safe hands; content:  up to date, just what we needed 

in practice; participants‟ profile: I found it really enjoyable to work with them.   

The balance between theory and application was quite satisfactory. Also, trainee-oriented approach 

made us feel real participants/presenters during the training.  

I found the warm-up activities and feedback methods very useful. 

The input and their practice with role-plays, discussions, and recycling activities; activities helping to 

visualize the ideas, theories etc., using visuals, encouraging interaction among the participants, and 

participation of different trainers and their display of different approaches and helping to create a real 

atmosphere with different personalities… 

 

 

 

3- What aspects of the SLTEP have you found less useful? Please explain. 

 

 

I didn‟t find anything less useful. All of it contributed to the whole program. 

I find nothing less useful. 

Group presentations. Practising giving presentations and teamwork aspects were surely essential. 

However, it involved four people, which is not very likely to happen in our actual training situations. 

Pair work or at least a threesome would be better, I would think.  

For me all aspects were very useful. 

None but I have one comment about the time limitation. Time-limitations: I hope that you expand the 

time for the course so that other participants will have the chance to learn and practice more.  

For myself, the least useful parts were aspects of the mini-presentations at the end of the course.   I feel 

too much time was spent in the planning to make and present original ways of organizing the agenda 

and providing visual aids which turned out to be not really needed. Generally the least useful parts for 

me were those specifically related to teacher training as a profession, rather than teacher training on the 

job, so to speak.  This response, by virtue of my position in my school, is quite a specific one. 

I enjoyed the two weeks thoroughly; I really do not have anything negative to say.  Perhaps, it would 

be better if we had the course in a different time slot, like the semester holiday but it may not be 

practical to have it then.   

None. 

The time spent for discussion on the readings was too limited. 

To be honest none. 

Everything was useful, just the lessons were too long. (3 participants) 
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4- How would you rate the following aspects of the SLTEP? Please tick the relevant box. 

4 = Excellent 3 = Good 2 = Not very good 1 = Poor NA = Not Applicable 
 

 

ASPECT 4 3 2 1 NA 

Organizational aspects (e.g. pre-course correspondence and 
work, administrative issues during the program itself) 

12 1    

Course schedule (e.g. number of days, session times and length 

etc.) 

7 3 3   

Course content 
 

13     

Course methodology 

 

11 2    

Input sessions/workshops  
 

10 3    

Course tutors/trainers 

 

13     

Social program (Welcoming Reception, SLTEP Dinner, 
Certificate Ceremony, Farewell Party and Raffle) 

13     

Accommodation on campus 

 

4 1 4 1 3 

Meals on campus 

 

11 2    

Tea, coffee and cookies at break times 

 

13     

OVERALL EFFECTIVENESS OF THE SLTEP IN 

MEETING YOUR NEEDS AND EXPECTATIONS 

12 1    

 

 

If you would like to comment on any of the above responses/ratings, please write your comments 

here: 

 

 

As a matter of fact, I hadn‟t thought that I‟d benefit from SLTEP this much. It totally satisfied my 

needs. 

In my opinion, the time should be longer OR it could be realized in separate sessions or weeks such as 

course on training, practice on training and a follow up reflection of what was learnt and how it was 

implemented in different institutions (as a suggestion). When we think of SLTEP 2005 itself, it was 

excellent. 

Everything was great, but I‟d be pleased if we were given feedback after the group presentations. Just 

one thing I‟m not happy with was the cleaning problem in the dorm. 

It is a two-week seminar program. It should be expanded; the admin staff could be more polite (!) and 

supportive when we had problems on campus; I would appreciate if I could find at least one member of 

the cleaning staff at the dorms when I needed; thank you very much for everything that you do.  

Some of the theoretical readings I found a bit too American – some of those writers could have spent a 

little less time in front of the computer, and a bit more in front of a class.   

Deniz Hoca‟s wigs and accessories: Excellent 

Accommodation was really poor, it really affected me; I would like to thank for all the social 

gatherings (they were really precious moments for me) and for the support from all the trainers.  
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5- To what extent are you able to apply what you learnt and experienced on the SLTEP in your 

teaching and/or training? Please explain and try to give specific examples. 

 

a) In my teaching    

 

 

I used the warm-up etc. techniques in my classes; I reflected on my own teaching skills considering 

what we‟ve discussed in SLTEP. 

From now on… SLTEP 2005 has offered me different and precious techniques. „„I think it is better to 

evaluate my work from the view of a „trainer‟. ‟‟. 

The very idea of being positive; inspiring; creative even in totally restrictive conditions was stamped 

on my mind. So I have started to try them out myself in my teaching in the classroom as a teacher; 

apart from the idea itself, I use many of the techniques and activities I learned in the sessions. 

I think SLTEP provoked critical and creative thinking and now I can look at my own way of teaching 

more critically and try to do more creative activities in class. I make use of metaphors and brain-breaks 

in my classes. Before SLTEP, I wouldn‟t let the students know the session outline, but now I try to use 

a different way of presenting the session outline in each class. Also, I make use of the handouts and 

readings for my Grammar Teaching class. 

I have been using different activities in my lessons and introducing different warm-ups. I believe that I 

have been giving more effective feedback. Everybody who attended the SLTEP was very helpful. I 

also learned different activities from my colleagues and have been using them in my lessons.  

I have already handed out the sheet about input and output, among several other handouts, to members 

of the department. I have announced with great ceremony that I would like to visit more classes this 

term, now that I have new found knowledge of how to notate what I see and observe during such a 

session. I feel much more competent about giving helpful feedback I also have a much better handle on 

where certain teachers need my help, and I have expertise in the art of saying things in a more positive 

and encouraging way. I have praised the teachers in the department who have decorated their rooms, 

and convinced others to do the same.  (My own room still looks a little drab). I have encouraged more 

group work among certain teachers, and talked a lot about multiple intelligences and different learning 

styles.  I am trying to be supportive of both students and teachers, and most of the time I think of Deniz 

and keep smiling (!)   

I‟ve been trying to include the following in my teaching experience: more use of visual materials 

(peripheral learning); considering multiple intelligences; variety of interactions; more positive attitude 

towards students‟ efforts. 

I immediately started using the techniques and strategies I learnt and experienced on the SLTEP while 

mentoring our newly recruited staff.  

I will use the warm-ups and feedback methods. 

I try to be more reflective- in class, with my colleagues and to my self; I clearly set the focus and the 

content of my teaching; I‟m using positive language with an assertive approach when needed; I prepare 

tasks considering the fact that there are different kinds of learners because tasks must appeal to the 

interests and needs of the learners.  

The types of feedback are useful in my teaching. I applied most of them in my classes. (3 participants) 
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b) In my training work (if relevant) 

 

 

On October 22, 3 colleagues of mine and I gave a seminar on teacher development based on 

observation. We could only offer them a 3-hour session in which we did our best to outline the 

observation cycle i.e. Pre and post observation meetings, their aims, the forms, focusing wheel, the 

fishbowl observation. We‟ve received lots of compliments in the end. We haven‟t started the 

observation process yet, but we are working on it. 

I have already started using what I have learnt from SLTEP 2005. During the „Teaching Practice II‟ 

course, I make use of the feedback techniques, especially pre- and post observation, running 

commentary, the use of tactful language and even the fishbowl technique with my novice fishers.  

Since there has been a major change in my institution and it being in need of teachers, I have been 

asked to teach and not give the teachers training until the end of the semester.  

I‟ll start training sessions in the 2
nd

 term. I‟m sure I‟ll be more fruitful in these sessions when 

compared to the last year‟s especially when giving feedback.  

NOT YET – Unfortunately 

I immediately started using the techniques and strategies I learnt and experienced on the SLTEP while 

mentoring our newly recruited staff.  

I haven‟t experienced it yet. 

 

 

6- What suggestions would you have for future SLTEP courses?  

 

I‟d personally love to get a more advanced certificate in a SLTEP course which may last for a whole 

school year probably. 

It would be better if they end with an immediate feedback session. 

Everything was superb. From the day of my application, it wasn‟t hard to understand that the 

organizers are competent; the program had been very well planned and that we are valued. The idea 

and the feeling never diminished the whole time. Thank you… 

I‟d certainly love to participate in other SLTEP courses on other subjects. 

It might be a good idea to expand the time; it might be a good idea to think about the allocation of 

activities; it might be a good idea to offer more workshops/seminars; there were some workshops that I 

wanted to attend but had to choose some of them due to time limitation. I believe that it would be 

better if you offer the same workshops at different times (so that participants will have the chance to 

attend more workshops in such a limited time); it might be a good idea to offer a follow-up course. 

Keep it up.  You have developed a good mixture of information sharing and practical experiential 

learning, with enough top down knowledge to make this course an important stepping off point for 

many different aspects of teaching, not just teacher training per se.  As variety is the spice of life, I 

found the variety of leaders and teaching methods supported this principle by example, and should be 

continued. 

Is it possible to have some “hands on” practice?  e.g. to observe an actual class. Can it be handled in 

two phases?  After completing the first phase, participants are asked to record their sessions as trainers- 

observation sessions and pre/post-observation meetings are recorded in their own institutions. In the 

second phase, the data is analyzed.   

None. It was a wonderful experience for me. 

A new course as a follow-up to this one or more workshops. 

Having the videos of other cultures, classes as samples are really helpful; I still remember them. 

Simulations also helped a lot. And giving homework and checking it with different activities-This 

helped a lot… I think you should include them in your program. 

And I strongly agree with the idea of giving presentations; it is a must to understand what it is to be at 

the stage! And we need that challenge to see the real “SELF” 

The duration of the courses is a bit long. It will be better if there are more breaks. (3 participants) 
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7- What advice would you like to give to future SLTEP participants? 

 

 

I‟d advise them to keep their ears and eyes open  to get the most out of it. It is not something that you‟d 

afford to miss. 

Attend this course if you believe in professional development and you are eager to learn. There is 

always something to learn especially if you are responsible for others… 

Do your homework assignments regularly; take notes of everything and anything during the sessions; 

discover the campus from the first day; do not buy tickets for each meal especially if you don‟t eat 

much. (The meals are really filling and after all it is summer.) 

I suggest that future SLTEP participants take the course seriously, be ready to study hard and 

collaborate because there is so much to learn from and share with the trainers and the participants. 

They should read articles before they come; they should think about the issues they want to discuss 

before they come; they should prepare a list of the activities and/or methods that they want to discuss 

and/or develop; they should not hesitate a second and must go for it, but must be ready to work. 

Come prepared to read a lot, share your thoughts with others and put your full support behind the 

activities done in class.  Like any course, the more you participate and put in, the more you will get 

out.   

Before attending the course, I would like them to observe classes as trainers and compare their 

methods, records, attitude etc. after finishing the course. 

To take notes regularly and revise them immediately after the course. 

To take it seriously and use the activities in class. 

That the program gives people the chance of challenging themselves with lots of support and there is 

reward for it; first the feeling of fulfillment, second cookies and parties. 

Come with some materials for the presentation you will do on the last day of the program. (3 

participants) 

 

 

8- Any other comments? 

 

 

Thank you for all your effort and kindness. It was a fulfilling experience for me. 

Thank you all for your great performance and hospitality. I would like to attend if you design a follow 

up seminar; I would be glad if you inform us about what others, SLTEP 2005 participants, are doing 

for the sake of training and how it is going on. 

From time to time the idea of balancing could have been reminded and stressed, for it was clear from 

the group presentations that most groups overused some techniques or overdid things in general; 

sometimes I felt the need to be told which is the best or is favored by the majority of scholars or works 

well among the different approaches or points of view. 

SLTEP was a great opportunity for my professional development. I‟d like to thank all the tutors  for 

such a well-organized and professionally-run seminar, for their smiling faces, encouraging and 

welcoming attitudes. When teaching, I see better that there is a lot that I took with me from each phase 

of the seminar. Thank you all. 

I would like to take this opportunity to thank everybody involved in this seminar. I would like to visit 

you next year.  

Thank you all for a very worthwhile two weeks which went by very fast.  I met wonderful people, and 

made new Turkish friends who supported my faith in the fact that the teaching of English in this 

country is on the right track.  I know you do make a difference, as leaders in the field, and your 

methodologies and philosophy of teaching at Sabanci   surely carry the guiding banners.  
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I really enjoyed the two-week experience.  I did not want it to end. It helped me gain new insights and 

I made good friends.  Thanks again. 

Thank all of you very much for your wonderful work. 

Thank you for all your effort, enthusiasm and humour.  

Thank you for everything. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


